Yol 2—No. 2

Organo Oficial

del
LOCAL 713
TPU—CIO

N S O

PANAMA ,R. P, VIERNES ENERO 17 DE 1947

DR RWORNS

Este es su periédico
de la
UNION

Respaldelo!

5 Centavos

CIO Gana. Primer Aumento de Sueldos

Proclamacion del

Programa del Local 713

Sueldo minimo de 40c/. por hora.
Aumento general de una cantidad similar para to-

dos los empleados.
Reconocimiento de la Union y el derecho de hacer

tratos colectivos.

4. Procedimiento para Quejas.

5. Establecimiento de un procedimiento para hacer re-
ducciones de fuerza.

6. Establecimiento de un procedimiento para dar au-
mentos meritorios en el mismo grado.

7. Abolicion de toda clase de discriminacion y segrega-
cion.

8. Un sistema contribuyente de jubilacion de base ac-
tuaria.

9. Calculo de vacaciones y licencia por enfermedad a
base de dias de trabajo sin contar los Domingos ni
dias feriados.

10.

Establecimiento de la semana de trabajo de 40 ho-
ras para aquellos empleados que todavia trabajan

mas de 40, sin que pierda nada de su sueldo.
11. Tiempo y medio sobretiempo después de 8 horas en
el dia, 40 horas, en la semana, y por trabajo hecho

los dias feriados.

12. Restablecimiento de transportacion gratis para ir al

trabajo.

13. Casas decentes, educacion adecuada, facilidades de

salud y recreacion.

CONSIGAMOS ESTAS COSAS POR MEDIO DE LA
ORGANIZACION! — APOYAD VUESTRA UNION!

La CIO gana pago de subsistencia
para empleados de Hotel cuando
tienen licencia

La Boca, Zona del Canal, 8
de Enero.— Edwardo Cheresh,
Director Regional de la UPW-
CIO, anuncié hoy una gran vic
toria g’ gan6 la CIO para em.
pleados de los hoteles del Ca-
nal de Panama que trabaja en
el Tivoli y el Washington. Co-
mo resultado de una serie de
xeunionis celebradas con el Co
rcnel Wang y el Ejecutivo de
los hoteles se inaugurara una
nueva politica efectiva el lo.
de Enero de 1947 que benefi-
ciara a todos los empleados.

Los empleados comen en los
hoteles y se les cobra ocho dé-
lares mensuales para cubrir es-
te gasto. La Union no tiene na-
da que decir contra esto. El
“detalle” es que cuando un em-
pleado entraba en vacaciones y
por lo tanto no comia en el
hotel, seguia pagando los ocho
dolares. La Union consideraba
psto una injusticia.

El hermano Cheresh discuti6
«1 asunto con el Coronel Wang,

Asistente al Gobernador y jun-
to con el Vice-Presidente Inter-
nacional J. L. Strobel, dijeron
gue segun l6s reglamentos, los
empleados debian recibir los o-
cho ddlares extra. ElI Coronel
dijo que estaba seguro si la
Unidén tratara directamente con
los jefes del hotel, se podria a-
rreglar.

Cheresh hablé con los jefes
y se acord6é pagar los ocho dé-
lares a todos los empleados
cuando tienen licencia, tanto del
Tivoli como del Washington.

Los empleados de estos hote_
les estdn muy contentos de la
accion de la Union. Se entiende
que el empleado no puede co-
mer en el hotel cuando no esta
actualmente trabajando. Un to-
tal de 400 empleados estan a-
fectados, a 8 ddlares por afio
por empleado quiere decir que
la Union ha ganado $3.200.00
por afio como aumento indirec_
to. ;m

Pres. Arauz

Se le da permiso a cual-
quier familia o amigo
del trabajador para a-

sistir a la Parada del 19.

Francisco “Pancho” Aralz

El hermano Francisco ‘Pan-
cho” Aralz, Presidente del Lo-
cal 713, UPW-CIO, hizo una
, proclamacion hoy en la cual
declara el dia 19 de Enero “Dia
de Concordia” y se le ruega a
todo delegado citar a todos los
miembros para participar en la
demostracion.

A continuacién reproducimos
la proclamacion:

Compafieros: Hemos escogi-
do el dia 19 de Enero para te-
ner una “demostracion” de u-
nidad. El objeto de la parada
es demostrar a los oficiales de
la Zona y al mundo en gene-
ral, que en Panama y en todos
los paises, el.trabajador no es-
ta inclinado a ser influido por
accidentes de nacionalidad al
tratar de sus rélaciones con
otros. Que ya el trabajador no
se encuentra solo, ya no tiene
qgue fracasar por el hecho de
no encontrarse organizado.

La suerte del trabajador en
Saipdn nos concierne. Lo dque
le puede pasar al trabajador en
Chile le interesan a todos los
trabajadores del mundo.

A nosotros nos toca proteger
los derechos del trabajador por
medio de la Unidad. El Pana-
mefio o el Antillano tiene dere-
cho de vivir en cualquier parte.
La cortina de hierro de nacio-
nalismo que ha existido entre
las naciones de Europa tiene
que desaparecer. Tenemos que
proteger el derecho a una exis-
tencia decente.

Se les ruega a todos los miem
bros que no estan incapacita-
dos o que no estdn de turno
estar listos para participar en
nuestra parada del 19.

400 EMPLEADOS DE HOTELES RECIBEN
UN AUMENTO DE 20% COMENZANDO

EL V DE ENERO

La Boca, Zona del Canal, 8 de Enero.—J. L.

Vice-Presidente Internacional de la

UPW-CIO, anuncié hoy que el Local 718, aun-
gue solo tiene 6 meses de existencia, anotd su pri-
mera victoria cuando gand un aumento de suel-
do para 400 empleados de los hoteles Washing-
ton y Tivoli, comenzando el 1. de Enero de es-

Este caso es el de los empleados de hoteles
que el 19 de Diciembre dejaron de trabajar 56
horas por semana o sea siete dias para trabajar
48 horas o sea 6 dias por semana. Estos emplea-
dos perdieron entonces un dia de trabajo o sea
la séptima parte de'sus salarios.

El Comité de Negociaciones, encabezado por
Strobel que atendié a esto se reunié con el Go-
bernador Mehaffey. La Unidn dijo que cuando
se estableciéo la semana de 40 horas en el Canal
de Panama se les di6 un aumento para que el
empleado no sufriera pérdida de sueldo. Por es-
to, la Unidn sefnald, habia que hacer lo mismo con
estos empleados si se queria ser justos.

Segun se habia informado al Gobernador,
estos empleados recibieron un aumento en Abril
pero no fueron reducidas las horas de trabajo.
Sin embargo cuando la Unidn investigd el asun-
to por medio de reuniones celebradas en el sitio
de trabajo con los miembros se descubrié que el
Gobernador estaba mal informado y que estos
empleados no recibieron ninglin aumento en 1946.

Cuando el
cuenta de esto, escribié una carta al Gobernador
en la pidié que se tomaran medidas para, corre-
gir la situacion. A fines de Diciembre Strobel y
el Director Regional Cheresh se reunieron con
el Coronel Wang, Asistente del Gobernador. El
Coronel Wang dijo que la Unién tenia razon.

Vice-Presidente «Strobel se di6

REGISTRO DE QUEJAS

SE ARREGLAN 11 QUEJAS MAS. TOTAL

TOTAL HASTA LA FEOHA 40

ACCION se complace en reportar el progreso en la cuestion

Se arreglaron 11 mas, que junto con los 29 casos

ya reportados hacen un total de 40.

Se les ruega a los delegados mandar sus informes al Sr.
J. L. Strobel sobre todas las quejas que ellos arreglan para
que sean publicadas.

He aqui los Once casos:

CHARLES A. BARRET, empleado dél Atlantico jubilado
espera ser repatriado.
desocupar la casa. Los organizadores atendieron al caso y le
consiguieron un plazo.

JOSEPH BENNAN S, empleado jubilado recibiia Doige
Balboas mensuales. EIl Director Regional presentd este caso a
las autoridades y consiguié un aumento de Tres Balboas. Aho-
ra recibe Quince Balboas mensuales.

ILENE BROWN empleado en el Comisariato de Silver Ci-
ty fue despedida. El organizador Evering le consigui6 otro em.
pleo a un sueldo menor pero se espera que le aumenten mas
tarde, esta fué una victoria parcial.

DAVID B. CLARKE, No. 213105, fue despedido por “In-
subordinacion”. El organizador investigd este caso y aunque
se descubrié que el empleado tenia la culpa, el sefior Ohlson
dijo que le daia otra vez empleo si no consigue trabajo en

No hay barco todavia pero se le manda

LA SENORA COOPER, Gamboa. Esta sefiora, junto con su
familia iba a ser desahuciada. Por investigacién de los orga-
nizadores se le da un plazo de un mes hasta conseguir caSa en

(Pasa a la Pag. 4)
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EDITORIAL
LA SANTIDAD DEL HOGAR—esta es una

frase que se oye muy a menudo entre personas
que han aprendido que el hogar, sea choza o pala-
cio, es un lugar donde uno puede disfrutar de
ciertas libertades y puede estar retirado del res-
to del mundo. Hay muchas personas, sin embar-
go, empleados del Gobierno Americano que quie-
ren negar este privilegio a los trabajadores del
rol de plata. Algunos de ellos se encuentran en
altos puestos y por lo tanto debian ser mas res-
ponsables.

Nos referimos en particular al sistema por
el cual se alquilan casas a solteros y solteras. Ade-
mas de causar muchos disgustos entre los inqui-
linos no se tiene en consideracion ni los derechos
ni privilegios de éstos. Ningun inquilino sabe
quién va a ser su compafiero de cuarto. Y si ve
que es una persona que tiene costumbres ajenas
a las suyas puede no aceptar el cuarto. Ahora,
si tuviese la buena suerte de encontrar un com-
pafiero decente todavia tiene la preocupacion
que en cualquier momento el Gobierno puede me-
ter compafieros nuevos que no sean del agrado
de uno.

Parece que esto no es suficiente. Hay que
hacer sufrir mas al pobre infeliz que ocupa ca-
sa del Gobierno. Sobre todo a las mujeres que no
saben a donde deben recurrir.

Hemos sabido que en la casa No. 920 en La
Boca, Zona del Canal, una casa situada entre el
Comisariato y varios campamentos y casas para
solteros las pobres sufren bajo condiciones in-
creibles. No pueden abrir las ventanas para de-
jar entrar un poco de aire si no quieren estar a la
vista de la muchedumbre del comisariato o de los
hombres de al lado. Esta es una condicion alar-
mante.

Tienen dias de estar usando el servicio sani-
tario de un piso mientras se hacen reparaciones
en el otro piso. Todas las escaleras estan en el
exterior del edificio recién reconstruido. EI
“Quartermaster” hace de las paredes tableros
para poner letreros que dicen: “NO SE PERMI-
TE COCINAR”. Las puertas todas tienen las
mismas cerraduras y se puede abrir cualquiera
puerta con cualquiera llave. Una de las nifias nos
dijo que el “Quartermaster” mandé quitar el can-
dado especial que ella puso en su puerta. Otra di-
jo que este oficial acostumbraba entrar a cual-
quiera de los cuartos cuando se le antojaba y has-
ta mando botar la comida de una de las inquili-
nas. Otra nos dijo que un policia blanco entré en
el edificio y queria saber por qué tenia la nifa
su puerta abierta. Otro hombre blanco no demo-
ré en salir huyendo cuando vi6é la duefia de su
cuarto.

Suponemos que hay personas que se estan

divertiendo a costillas de estas mujeres indefen-
sas. Esta Unidn no puede pasar por alto estos

ACCI1OI

La Unién Gana Rehabi-

litacion para Sylvester

Harrison de la Divisiéon

Constructora del At-
lantico

Cristébal, Zona del Canal. —
Un empleado de la Divisién
Constructora, el hermano Syl-
vester E. Harrison fue despe-
dido de su trabajo porque tuvo
la diginidad de protestar cuan-
do su jefe el sefior Minnaugh
le hablé con palabras grose_
ras.

Le dieron un clearance que
decia  “reduccion de fuerza”.
Que chiste! Hoy dia se encuen-
tra nuevamente en su trabajo
gracias a la accion puntual de
la UPW-CIO, Local 713. El de-
legado de Harrison, los organi-
zadores Evering y Garcia vy
Vice Presidente Strobel traba-
jaron en el Caso. Al principio
no pudieron hacer nada. El se-
fior Brown, Superintendente de
la Division Constructora del
Atlantico y el Sefior Carruth,
Chief Clerk, se negaron a oir
el caso y fué necesario apelar
el caso a la tercera etapa de
- acuerdo con el procedimiento
para quejas establecido por el
Gobernador Mehaffey en No-
viembre pasado.

El sefior Eduardo Spearman,
Constructing Quartermagter de
la Division oy6 el caso el 26 de
diciembre en Cristébal. El Sr.
Spearman se mostr6 justo y a-
tento. Presenciaron la conferen
cia los sefiores Spearman,
Brown, Carruth, Harrison- con
sus representantes, el Organi-
zador Evering y Vice Presiden-
te Strobel.

La Unién pudo mostrar que
el trabajo de Harrison no tenia
nada de malo y que fue despe-
dido s6lo porque no aprobé las
palabras obscenas del jefe, que
casualmente eran tan sucias Q'
no se pueden publicar.

El sefior Carruth no tratd de
defenderse  pero hizo algunas
preguntas acerca de los argu-
mentos de la Unién. EIl sefior
Spearman dicté su fallo en me-
nos de 24 horas. El sefior Har-
rison fué rehabilitado.

ACCION, lai Junta Ejecutiva
del Local 713, asi como el per-
scnal de la Unién Internacional
y Local felicitan al hermano
Harrison por su valor e inte-
gridad al insistir que le traten
como un ser humano. El se ex-
puso, puso su fe en la CIO y
gandé a lo largo. Existen mu-

(Pasa a la Pag. 4)
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LA JUNTA EJECUTIVA
ESCUCHA

INTERNACIONAL
INFORME DE PANAMA

“BOB” WEINSTEIN, DIRECTOR INTERNACIONAL DE
ORGANIZACION, PRESENTA INFORME DE STROBEL

Nueva York, N. Y., 13 de Enero.—El cuerpo de méaxima
autoridad, La Junta Ejecutiva Internacional, escuché hoy un
informe comprensivo sobre el Local 713, del Canal de Pana,
mé, que fue preparado por el Vice.Presidente Internacional
J. L. Strobel.

El Informe fué presentado por Roberto Weinstein, Direc-
tor Internacional de Organizacién de la UPW-CIO, como uno
de los problemas de su ma importancia que hay que ser tra-
tado por la Junta Ejecutiva, de 29 hombres, compuesta de los
lideres més destacados de la Unién en los Estados Unidos.

Se espera que la Junta Ejecutiva Internacional atienda in-
mediatamente a los problemas de la Zona del Canal y que au-
torice a los oficiales a concentrar sus esfuerzos para la abo-
licion de los sueldos miserables y las condiciones insoportables
de trabajo y de vida de los hermanos de la UPW en el Canal
de Panama.

Bob Weinstein, quien estard en Panama en persona para
hablar en la reuniones generales del Atlantico y del Pacifico,
dara un informe completo sobre estas cosas a los miembros del

Local 713.

Vamos a dar una buena bienvenida al Director Weinstein,
asistiendo a la parada y reunion general el dia 19 de enero!

LOS REGLAMENTOS SOBRE
LICENCIA SERAN MEJORADOQOS

La Boca, Zona del Canal. 8
de Enero.— La Oficina de la
TUPW-CIO, Local 713 dijo hoy
gue segln comunicaciéon de la
Oficina del Gobernador, seran
mejorados los reglamentos so_
bre licencia.

Uno de los agravios mayores
de la Unién era la manera de
calcular las vacaciones; se con-
taban todos los sabados, domin_
gos y dias feriados como parte
de las vacaciones asi es que el
empleado salia perdiendo esos
dias.

En la reunién de la Unidn
con el General Newcomer y el
Coronel Wang el 21 de Octu-
bre la Unién llamé la atencion
de la Oficina Ejecutiva sobre
este asunto. La Unién volvié a
tratar el asunto cuando se re-
unié*con el Gobernador Meha-
ffey el 20 de Noviembre. En-
tonces el Gobernador pidié que
hiciéramos las recomendaciones
por escrito y la Unién lo hizo.

El 17 de Diciembre el Coro-
nel Wang, qu ha sido elevado
al puesto de Asistente del Go-
bernador del Canal de Panama,
escribié una carta a esta ofi-
cina en la cual decia que se
estaban revisando los regla-

Lo que podemos hacer con la Accion

1. Primero se compra; esa es
la Unica manera en que pode,
mos apoyarlo y si no lo com.
pramos no puede ser nuestro.

2. Entonces se lee; sin hacer
esto no podemos saber lo que
pasa en la Unioén.

es que necesitamos educarlos
con nuestras ideas.

4. Nuestros deberes con la
ACCION no se cumplen hasta
que ayudemos al Editor a cum.
plir con nuestros derechos o
sea los deberes de él. Después

3. Después se lo pasamos a de todo se le informa al Editor

nuestros amigos que no son
miembros de la Unidn; los que
son ya tienen sus copias. Unas
de las personas a quienes se
les puede pasar son los Jefes;

cuales son las faltas; y esos
informes deben ser acompafa,
dos de nuestras sugestiones pa_
ra la eliminacion de esas fal.
tas.

icontecimientos. Estos intrusos que tienen tanto

nterés por el bienestar del edificio no se dan
uenta de que sus reputaciones peligran. En vis-
o del hecho que las personas que sufren de clep-
omania y las demas manias se encuentran entre
listintos grupos, clases y edades; uno no puede
star seguro de los motivos de oficiales cuando
iu ardor llega al punto donde niegan el derecho
le otros.

mentos sobre licencia y ademas
dijo “seran mas a la satisfac-
ciéon de todos”.

Esto es, seguramente, bue-
nas noticias para nuestros miem
bros que han sufrido discrimi-
nacién en cuestion de vacacio-
nes con los empleados del “rol
de oro”.

J. L. Strobel, Vice-Presiden-
te Internacional de la UPW-
CIO, y quien estd encargado de
estas negociaciones dejo “deseo
expresar muy cordialmente a
la Oficina Ejeciutiva, las mas
expresivas gracias de la Unién
por este cambio ed politica. La
carta del Coronel Lewis apare-
ce a continacion.

CARTA SOBRE
REGLAMENTOS

DE LICENCIA

Balboa Heights, C. Z.
Dec. 17, 1946.

Sr. J. L. Strobel

Vice Presidente Internacional
Trabajadores Unidos de
América, CIO,

Gabeta “R”, Balboa, C. Z.
Estimado Sr. Strobel:

Me refiero a su carta del
13 de Nov. dirigida al Go-
bernador en la cual se tra-
ta de licencia para descanso
y vacaciones para siete em-
pleados nombrados en su car-
ta.

Segdn nuestra  investiga-
cion, se les di6 a estos em-
pleados su licencia de acuer-
do con los reglamentos exis-
tentes. Puedo decir, sin em-
bargo que actualmente.se es-
ta estudiando una revision de
los reglamentos de licencia a-
plicables al empleado nativo.
Se espera que al concluir es-
tos estudios los nuevos re-
glamentos seran mas a la sa-
tisfaccion de todos.

Le informaré sobre cual-
quier cambio en este sentido.
Soy de Ud.

Att. y S. S.

F. H. Wang,
Asistente al Gobernador.
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ACCION

Con los Organizadores

De tiempo en tiempo los de-
legados han preguntado si es
necesario  que paguen cuotas
mensuales también como cual-
quier otro miembro. La respues
ta es si. Todo miembro de la
Unio6n tiene que pagar su cuota
mensual no importa su posi_
cion.

Nuestro personal de oficina
esta haciendo un trabajo duro
en conexiéon con las cuotas men
suales y estan estableciendo un
sistema para controlar toda con
tribu'cién que se paga a la U-
niéon. Dentro de las préximas
ocho a diez semanas, la Oficina
Central de la Union estard en
posicion para decir el estado de
cada uno de sus miembros en
cuanto al pago de sus cuotas
mensuales.

Que sea esto un aviso para to
dos los miembros y delegados
también, paguen sus cuotas re-
trasadas, acuérdense que la U-
nion no puede respaldarles si
ustedes no la respaldan.

Frecuefitemente los miembros
preguntan cuando la Unién les

CIARENCE SMALL

va a conseguir un aumento. Si
me acuerdo bien, nos han dicho
muchasv eces, que el sistema
en la Zona del Canal no se pue_
de derrumbar en una sola no-
che porque no se levanté en
una sola noche. Este sistema
estd respaldando por sus‘ afios
de tradicién, y no podemos su-
poner que EL SISTEMA, su-
frirdan un cambio rudo de co-
razon y decidiran que los tra-
bajadores de plata han recibi-
do salarios de hambre por su-
ficiente tiempo y que ya era
tiempo de darles sueldos de_
centes. A pesar de que se ne-

cesitard tiempo, estos hombres

sufrirhn un cambio de corazo-
nes porque si no pueden por si
solos que 'ha comenzado una
nueva era, la CIO esta aqui
para abrirles los ojos.

Es cierto que la Uni6n no ha
logrado victoria™ grandes en el
verdadero sentido de la pala-
bra, pero si ha logrado victo-
rias individuales que han abier-
to el camino para las grandes
victorias que vendran. Estas
victorias, vendran, y tienen que
venir, porque lo que el Local
713 no puede hacer aqui en la
Zona del Canal, lo harad nuestra
Oficina Internacional en Was-
hington respaldada por los sie-
te millones de hermanos y her-
manas que juraron respaldar-
nos en un cien por ciento.

Acuérdense, hermanos y her-
manas, que nunca en la historia
de la Zona del Canal habia e-
xistido un Procedimiento de
Quejas con el cual un emplea-
do de plata podia buscar o pe-
lear por sus derechos. Esto es
uii hecho hoy dia, tenemos un
procedimiento de quejas, insti-
tuto y reconocido oficialmente

por el Gobierno del Canal de
Panama y la Zona del Canal.

Bob Weinstein, nuestro Direc
tor Internacional de Organiza-
cién, dijo una vez que apesar
de la Unién no logre nunca un
aumento, cosa que el sabe que
lograra, el estaba seguro que
la Unién nos permitird cami-
nar las calles de la Zona del
Canal como hombres libres.

La Unién esta en camino pa-
ra lograr los fines de sus miem
bros, tales como la solucion de
sus quejas, mejorando sus fa-
cilidades educacionales, de di-
version, viviendas, etc., estable
cimiento de un sueldo minimo
decente para todos los emplea-
dos de plata; un sistema de-
cente de jubilacion y vacacio-
nes. Pero hay que recordar que
podemos hacer mucho para a-
yudar a la Unién en lograr sus
fines al dar nuestro respaldo
a la parada del 19 de Enero,
nuestra parada de fuerza y u-
nidad, esto es todo lo que pi-
de la Unién en cambio para

todo lo que piensa lograr pa-
ra ustedes.

ATENCION

ACUERDENSE DE LA PARADA DE SOLI-
DARIDAD DEL DOMINGO ENTRANTE. TO-
DO MIEMBRO DEBE ASISTIR POR ORDEN
DEL PRESIDENTE.

NO DEJEN DE COMPRAR SU COPIA DE
ACCION PROXIMA. SERA NUESTRA PRI-
MERA EDICION EXTRAORDINARIA.
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ATENCION

El hermano G. M. Ogle, Pre.
sidente del Comité de Parada,
visité el Cabildo de Balboa a.
noche y anuncié que los pia.
nes sobre la Parada estan com.
pletos. El hermano se comuni.
ca con todos los Delegados por
este medio con el deseo de ad.
vertirles que su cooperacion se
necesita para este desfile, tan.
to en el Pacifico como en el
Atlantico.

El hermano Weinstein, Di_
rector Internacional de Orga.
nizacion, llegé por avion esta
mafana. El se encuentra muy
entusiasmado sobre la cuestion
de la parada e indico que las
noticias que nos trae de los
EE. jU. son muy interesantes.

COMPRE SU EJEM-
PLAR DE ACCION

SEMANALMENTE
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FLECHAS POR EL AIRE

Por NELSON Me BEAN

Hoy dia la quinta esencia de
importancia esta fijada en las
Dos Paradas que los Trabaja-
dores Publicos Unidos —CIO
esta planeando para el 19 de
Enero de 1947. La Oficina Cen
tral de la Union esta llena de
actividades sin precedente en
conexion con las miles de co_
sas que aseguraran el buen é-
xito de este evento historico.
Este departamento se une con
Jack L. Strobel, Vice-Presiden-
te Internacional en afirmar que
el buen éxito de estas Paradas
decidirdn el futuro del Local
713.

Aqui presentamos algunos he_
chos relacionados con las dos
Paradas— Todo miembro de-
bia saber estos hechos— el 16
de Julio de 1946, El General
Mayor Joseph C. Mehaffey, Go
bernador del Canal de Panama,
le dijo a Leonard Goldsmith,
Crganizador Internacional de
los TPU-/CIO, que dentro de
seis meses la unidad que exis-
tia entre los empleados de pla-
ta se disgregaria y como una
consecuencia de esto el Local

713 dejaria de existir. “Len”,
organizador astuto, como era
acepté la declaracion del Go-

bernador como un desafio di-
recto a los TPU-CIO y también
un insulto a la inteligencia de
los trabajadores de Plata en la
Zona del Canal. Goldsmith ided
la parada del siglo, la que a-
sombraria a la Zona del Canal
Ciudadela de la discriminacion
y de la intolerancia— como un
torrente, miles de miembros de
varias reuniones generales ju_
raron darse contra la linea y
darse bien duro cuando llegaba
el 16 de Enero— seis meses.

Bueno, Muchachos y mucha-
chas, el 16 de Enero estd aqui,
van a cumplir su promesa?
Van a demostrar al Goberna-
dor Mehaffey, de una manera
decente, que estaba equivocado?
Incidentalmente, dara noticia
mediante una parada con buen
éxito— a estos dificiles de mo-
rir racistas— que el gusano se
ha movido, y al moverse ha

destruido el tejido de mentiras
gue respaldaba su derecho a
superioridad. Dara  impulso
también a su propia moral y a
la de los otros miles cuando
toman parte en estas grandes
paradas. Al mismo tiempo es-
taria haciendo un bien a su
Union lo cual facilitaria a sus
representantes en hacer nego-
ciaciones para su bienestar.

Sin embargo, es necesario to-
mar nota de algunos incidentes
importantes relativos a estas
Paradas:

A CCI1ON

cio JUNIOR

Por HUGH ADAMS

En el Negro Digest del mes
de Noviembre, Orson Welles da
su impresion de discriminacion
Americana. Dijo que los Ame-
ricanos siempre han causado
disgustos en. lo que se refiere
a justicia social.

Ellos raptaron a los Negros
de su Patria y los convirtieron
en esclavos.. Debe molestar
sus conciencias el trato que les
han dado a los Chinos y a los
Indios. Uno de los resultados
mas vergonzosos de esta dis-

1. —Len Goldsmith no estagaiminacion es el linchamiento

aqui. Bob Weinstein Director
de Organizacién, vendra para
tomar parte en estas funciones.
Esto es importante. La Oficina
Internacional de los T "U-CIO
estd tomando interés especial a
este punto, en la existencia del
Local 713. El Director Weins-
tein no es un desconocido en
estas partes, hizo muchos ami-
gos en su corta visita en No-
viembre del afo pasado. El tra-
bajo de Goldsmith esta termi-
nado. El vino, vi6 y conquisto.
Bob Weinstein, en su capacidad
de Director de Organizacion es
ahora el Estabilizador, asi es
gue es buena suerte para el
Local 713 tenerlo para este
tiempo tan especial.

de los Negros en el Sur de los
Estados Unidos. En. la Zona
ciel Canal el sistema de discri-
minacioérf se conserva con el ob-
jeto de mantener “supremacia
Blanca”. Hay que poner fin a
esto. En el periédico Panama
Tribune del 5 de Enero apare-
ce una carta escrita por una
ciudadana Americana y ella di-
ce que le daba verglienza ser
Americana cuando vi6 lo que
pasaba en la Zona. En otra car
ta se condena la teoria de la
superioridad de raza. Se dijo
gue estas tonterias desapare-
cian cuando se daba oportuni-
dad para educacion a todos.
Citamos como ejemplo el ca-
so de “Sugar Child” Robinson,

2. _Habran dos Paradas dg Negrito de ocho afios de e

bido a las dificultades que se
encuentran en los distintos as-
pectos de los problemas, pero
el motivo (demostracién de
fuerza y unidad sin paralelo)
debe ser mantenido en ambos
lados del Istmo. Es imperativo
que todo miembro entienda es-
to para que la respuesta acer-
gque a un cien por ciento lo mas
posible. Solamente los que tra-
bajan el Domingo (por la ma-
flana, lado Pacifico; tarde lado
Atlantico (tendran excusa por
no haber contribuido al buen
éxito de estas paradas.

Esto es un deber qu se debe
ejecutar y nadie sera disculpa-
do. Esta es una obligacion ha-
cia si mismo, hacia su Unién,
y hacia Len Goldsmith.

Registro de.....

(Viene de la Péag. 1)

Panamé.

CARLOS M. GREEN,-empleado jubilado. Se le daba Diez
y siete Balboas por mes. El Organizador hoy atendié el caso
y le obtuvo un aumento de Seis con Cincuenta centavos. Aho-
ra recibe Veinticuatro Balboas mensuales.

SYLVESTER E. HARRISON, empleado de la Division Cons-
tructora; le dieron “reduccion de fuerza” porque no le gusté
las palabras sucias del jefe. El delegado Peterkin, organiza-
dor Evering y Vice-Presidente Internacional Strobel llevaron el
caso hasta el tercer grado del procedimiento para quejas y ob-
tuvieron una victoria completa. El hermano Harrison fué re-
habilitado.

VERNAL C. HOYTE, N 23113, del P.C. Press fue suspen.
dido por 5 dias por “Insubordinacion”. Cste caso se llevd a
Tercera etapa por el Dilegado Bournes y aunque no se pudo
evitar la suspension se pudo cambiar la causa de la suspen-
sion, y a la vez el jefe recibi6 una carta de regafio por haber
usado palabras obscenas. Hoyte se encuentra nuevamente en
el trabajo y sus comparferos hicieron una colecta entre si para
pagarle los, cinco dias que perdio.

NORMAN LINDO, ' Division Constructora, fué despedido
porque se negd mojarse viajando en un camién abierto. Este
hermano no quiso trabajar mas en esta Division. Solo queria
un buen clearance. Su Delegado,’ el organizador Garcia y el
Vicepresidente Internacional atendieron el caso y le consi_
guieron un clearance de Trabajo bueno, Conducta buena.

PEDRO A. PAO. Fué despedido por causa del Quarter-
master. Los organizadores Small ymMilwood le consiguieron un
buen clearance y ahora puede trabajar en otra parte

EDGAR ROPER. Recibié noticia de desocupar su casa.
El Director Regional Cheresh, $abl6é con las autoridades y le
consiguié permiso para seguir ocupando la casa.

dad, eg un pianista que gana
$7.500.00 por semana.

INTERLUDIO
EXTRANO

La costumbre de celebrar el
Nacimiento de Jesucristo es tan
universal que casi todos los ha-
bitantes del mundo esperan la
ocasion para felicitar los unos
a los otros y para hacerle re-
galos a los amigos.

En estos tiempos modernos
se ven cosas extrafias. En va-
rias secciones de pais hay es-
tablecimientos que regalan $5.
por cada afio de servicio que
tiene el empleado ademas de
un paquetito. No hay duda nin
guna de las reacciones de estos
empleados. En las entrevistas
celebradas con los jefes de es-
tos establecimientos se revelan
los siguientes: no hay dificul-
tades entre patron y empleado;
el publico no tiene queja de los
empleados de estos lugares. Por
otra parte no se sabe si el Go-
bierno de la «Zona ha felicitado
sus miles de trabajadores res-
ponsables de la operacion del
Canal.

En algunos departamentos
hay jefes que tratan de compe-
tir el espiritu de Navidad con
sus empleados del rol de plata.
Por ejemplo los encargados de
los Almacenes del Canal de
Panam& (rol de oro) hicieron
una colecta entre si para aga-
sajar a los empleados del rol
de plata. Segun nos informa-
mos, el agasajo fue un gran
éxito y todos los empleados ¢’
asistieron quedaron contentisi-
mos. Uno de los empleados es-
cribié una carta a nombre de
todos expresando las gracias
por tan simpatico gesto y dijo
que esperaban que siguiera la
misma amistad en todos las
relaciones entre ambos grupos.
Esta carta fue”colocado en el
tablero para noticias junto con
las contestaciones.

SUPERINTENDENTE

Estamos orgullosos de nues-

Viernes, Enero 17 de 1947

GRAN PARADA

SECTOR ATLANTICO

Este el tiempo, el tiempo de-
signado, el tiempo fijado por
Len Goldsmith, el Organizador
Popular de la CIO, para la pa-
rada que convencera al Gene-
ral Mehaffey, Gobernador del
Canal de Panama, g’ esta equi_
vhcado, muy equivocado, cuan-
do acusa a los Trabajadores
Publicos Unidos de América,
CIO, de instabilidad y de inca-
pacidad para unirse, para man-
tener viva la Unién por siquie-
ra seis meses. Sin embargo, no
hay que culpar al Gobernador
Mehaffey, porque nuestras ex-
periencias en el pasado mere-
cieron su declaracion.  Hemos
fallado muchisimas veces. Pero
este tiempo vamos a dar prue-
ba incontestable de que hemos
aprendido por fin a mantener-
nos unidos y que intentamos
seguir con esto hasta el final
sea este amargo o placentero,
parados firmemente mientras
lo hacemos.

Esta es la ruta planeada pa_
ra los Cabildos del lado Atlan-
tico para demostrar su deter-
minacion de llevar la bandera
a la victoria.

La parada se comienza a las
5:00 P. M., en el Parque de la
Calle Quinta. La parada, enca-
bezada por las banderas nacio-
nales de la Republica de Pa-
nama y de los Estados Unidos

y la Banda de Bomberos de la
Ciudad de Coloén, seguria por
la Avenida del Frente en direc-
cién hacia el Hotel Washington,
doblara por la derecha y segui-
ra por la Avenida Bolivar has-
ta la Calle Once. Se doblara a
la derecha y seguira por la de-
recha. Marchando por la Calle
Once chuzari la linea del Fe-
rrocarril y doblard por la iz-
quierda hasta llegar a la Bom-
ba de Cristébal. Pasaran a la
Zona del Canal por primera vez
en una demostracién respaldan

do su causa con un permiso o-
ficial para hacerlo. Seguird por
la Avenida Roosevelt, llegara a
la Calle Terminal, doblara a la
izquierda hasta el “Adminis-
tration Building”. Ahora s6li-
damente en territorio de la Zo_
na del Canal, seguiran por la
Calle Terminal en direccion de
la Calle Trece de Colén, donde
dejaran la Zona, del Canal para
regresar a territorio de la Re-
publica. Seguiran por la Calle
Trece, doblardn a la izquierda
de la Avenida Central, y segui-
rdn por ella hasta llegar a la
Calle Dos, alli doblara a la iz_
quierda hasta la Avenida He-
rrera, donde doblaran a la iz-
quierda hasta el Kiosco de la
Banda en el Parque de la Ca-
Ik Quinta de acuerdo con el
plan.

CIO Gana Primer.....

(Viene de la Pag. 1)

Dijo ademas que se les

dara un aumento a los

empleados de los hoteles. Se les pagara el mis-
mo sueldo por el trabajo de 40 que lo que les pa-
gaban por 48 horas de trabajo y ademas se les
pagara un dia extra por el sexto dia de trabajo.

J3s decir, cada empleado recibird un aumen-
to de 20% para compensar por el dia que no tra-
bajan. Recibirdn el mismo pago por 6 dias que
lo que ganaban por siete dias de trabajo.

El Director Regional Cheresh hablé luego

con los Jefes de los hoteles quienes dijeron que
el aumento sera efectivo el 19de Enero de 1947.
La Unidén calcula este aumento en 48 mil délares
anuales mas o menos para los cuatrocientos em-
pleados.

NOTA: Accidn entiende que hay empleados
del Tivoli que no han ingresado en la Unién. Se
espera que con el beneficio que acaban de reci-
bir no demoren més en afiliarse al Local 713.

Los empleados del Washington en Col6n es-
tan organizados 100%.

vos por el magnifico trabajo
lue han venido desempefiando
T esperamos que sigan lo mis-
no. Muy feliz Afio a todos.
JEFE INMEDIATO
Todos los demas jefes y yo
loncordamos con el Superin-
;endente en sus sentimientos.
Es de interés notar que a
pesar de las expresiones de or-
gullo por el trabajo de los em-
pleados del rol de plata, solo
Fueron recomendados para au-
mento de salario 44 empleados

LA UNION GANA....
(Viene de la Pag. 2)

chos casos de mal trato a los
miemros y el resultado de este
caso ayudara para corregir esta
situacion.

La Union también desea dar-
lo las gracias al sefior Spear-
man, al Coronel Wang y al Go
bernador Mehaffey. Se ve cla-
ramente que la Oficina Ejecu-

s sea menos del 15% de los tiva no tolera esta clase de
317 tratamiento a los empleados.
NO ES ESTO UN INTER. Les felicitamos por su laboi~

LUDIO EXTRANO? en eéte sentido.
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CIO Wins First

PANAMA, R. P, FRIDAY JAN. 17, 1947

President Arauz Issues Proclamation

Program of Local 713

1. Minimum wages of 40 cents per hour.

2. A general across-the-board wage increase of a si-
milar amount for all employees.

3. Union recognition and full collective bargaining.

4. Grievance procedure.

5. Establishment of proper procedure to select emplo-
yees for reductions in force.

6. Establishment of proper procedure to* select emplo.
yees for promotions and merit increases within grade.

7. Removal of all forms of discrimination and segre-

gation.

8. A contributory retirement system on a sound actua-

rial basis.

9. Granting of sick leave on working-day basis, not on

calendar-day basis.
10.

Establishment of a 40,hour week for all employees

still working more than 40 hours per week, without

loss of pay.
11.

Time and one-half pay for overtime after 8 hours

-per day and after 40 hours per week, and on holi-

days.

13.
cilities.

SUPPORT YOUR UNION!

Restoration of free transportation to job locations.

Decent housing, education, hpalth and recreation fa-

HELP WIN THIS

PROGRAM BY BEING A UNION MEMBER!

4

CIO WINS SUBSISTENCE PAY

La Boca, C. Z., Jan. 8—Ed,
ward Cheresh, Regional Direc.
tor of the UPW.CIO, today an.
nounced a significant victory
which the CIO has won for
Panama Canal hotel employees
employed at the Tivoli and
Washington Hotels. As a result
of meetings which Cheresh has
held with Colonel Wang and
the hotel management, a new
policy will take effect as of the
first of the year 1947 which
will he of benefit to the cm.
ployees .

Hotel employees eat their
meals at the hotels, and in
consequence $8 per month is
tauten out of their pay to meet
the cost of this subsistence.
The Union of course had no
objection to this. The “fly An
the ointment” was that when
the employees took their va.
cation leave and did not eat
any meals at the hotel, the $8
was still taken out, which was
unfair.

Brother Cheresh took up
this matter with Colonel Wang,
Assistant to the Governor of
the Panama Canal, along with
International  Vjice.President
J. L. Strobel. Colonel Wang

stated that existing regulations
provide that in such cases, the
employees should receive the
extra pay in their paychecks.
He suggested that if the Union
would take up the matter with
the hotel management he was
sure the matter would be eas.
ily straightened out.

Cheresh therefore met with
hotel management, and it was
agreed that the $8 subsistence
would be given to employees
when they are on leave, at
both the Tivoli Hotel in Ancon
and the Washington Hotel in
Colon.

Union members at these ho.
tels were greatly pleased at
the Union’s assistance in the
matter.

It is of course understood
that hotel employees who re.
ceive the $8 in pay while on
leave cannot eat meals at the
hotel during the leave period.

A total of 400 employees are
effected. At $8 per year per
employee, this means a total of
$3,200.00 per year which the
Union has won for these em_
ployees as an. indirect wage
increase.

Issues Permission to
Non-Members and Rela-
tives of all Workers to
Join UNITY PARADE
Demonstration

Francisco “Pancho” Araudz

Brother Francisco “Pancho”
Arauz, President of Local 713,
UPW.CIO, today issued a pro.
clamation declaring January
19 the Union’s UNITY DAY
and ordering all Union Ste.
wards to round up all mem.
bers in the Local for participa,
tion in the day’s activities. The
proclamation addressed to the
chapter and steward council
officers reads as follows:

Comrades: January 19 has
been set aside as the day on
which we shall hold our UN.
ITY PARADE demonstration
as concrete proof to the offi.
cials of the American Govern,
ment here and to the world
in general that in the Republic
of Panama, as well as in every
spot in the world, the common
worker is no longer disposed
to be guided in his relations
with others on the basis of his
nationality; that whatever he
does and feels and thinks is
no longer done or felt or
thought in singular loneliness,
nor in the individual defeat
that blooms collectively with,
out producing collective awak.
ening.

Whatever happens to one
worker in Saipan happens to
every worker everywhere;
whatever is felt by one laborer
in Chile is felt by every work,
er in every climate, Panaman-
ians and West Indians have the
right to live everywhere; and
it is our duty to safeguard this
right with all the might our
unity can muster. The “lron
Curtain” of nationalism which
is so dangerously prevalent
among the big nations of the

(Continued op Page 3)

Wage

This is your
UNION PAPER

SUPPORT IT!

5 Cents

INcrease

400 HOTEL EMPLOYEES RECEIVE 20%
INCREASE EFFECTIVE JANUARY 1ST

La Boca, C. Z., January 8.—J. L. Strobel, In-
ternational Vice-President of the UPW-CIO, to-
day announced that Local 713, although still an
infant only six months old, has chalked up its
first victory in winning a wage increase affect-
ing some 400 employees at the Hotels Washing-
ton and Tivoli, to take effect on January 1st.

This case arose out of the fact that the hotel
employees on December 1, 1946 were cut from
a 7-day, 56-hour week to a 6-day, 48-hour week.
At the same time their pay was cut as a result
of losing one day’s work, resulting in a reduc-
tion of one-seventh of their take-home pay.

The Negotiating Committee of Local 713,
Headed by Strobel, took up this matter with Gov-
ernor Mehaffey. The Union pointed out that
when the hours of most Canal employees were
reduced in April 1946, at that time those other
employees received increases in hourly and daily
pay to make up for the loss of hours, so that the

~ weekly take-home pay would be the same. On

these grounds, the Union pointed out to Gover-
nor Mehaffey that the hotel employees were
likewise entitled to the same treatment, if jus-
tice were to be done.

Governor Mehaffey informed the Union
that according to the information he had been
given, these hotel employees did receive an in-
crease last April but did not suffer any cut in
hours at that time. Therefore, they could not
now ask for an increase.

However, when the Union called job location
meetings of the Tivoli and Washington Hotel
employees, it was learned that Governor Mehaf-
fey had been given wrong information; they re-
ceived no increase whatsoever in April 1946.

Learning this, Vice-President Strobel wrote
to Governor Mehaffey stating what had been

learned and asking that proper corrective action
(Continued on Page 4)

BOX SCORE ON GRIEVANCES

11 MORE CASES SETTLED TOTAL NOW 40

ACCION is pleased to report
the satisfactory settlement of
eleven grievances in addition
to the 29 listed in the last is.
sue of our paper. This makes
a total of 40 in our Box Score,
which will be a regular feature
of ACCION from now on.

All stewards who settle griev.

anees are requested to report
them to the Union through J.
L. Strobel.

The eleven cases are:

CHARLES A. BARRETT,
Atlantic side employee. Retir,
ed and is to be repatriated. No
boat is available, yet he was
told to vacate his quarters Dec.
3i1st. Case was taken up by At.
lantic and Pacific organizers,
and extension to stay in quar.
ters was granted.

JOSEPH BENNAN, receiv.
ing disability relief of $12
monthly. Case taken up by Re.
gional Director Edward Cher,
esh, and pension was increased
to $15 on Jan. 2

ILENE BROWN, Silver City
Commissary, was discharged.
The case was taken up by Or.
ganizer Evering and llene
Brown was reinstated to a
lower job at 20 cents per hour.
Her former job paid 25 cents
per hour. It is hoped that per.
haps later on llene Brown may
be able to get her old job back.
This grievance was a partial
victory.

DAVID B. CLARK, IC
213105, Gorgas Hospital. Bro.
ther Clark was discharged for
insubordination. Case was tak.
en up by Organizer. Investiga,
tion proved Clark to be in the
wrong. However, the organiz.
ers succeeded in getting Mr.
Ohlson, Chief Clerk, to pro.
mise to rehire Clark if he does
not obtain work elsewhere in
30 days. Partial gain.

MRS. HORACE COOPER,
Gamboa. Mrs. Cooper and fam.

(Turn to Page 4)
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Vo! 2 PANAMA, R. P. No. 2
EDITORIAL
The Sanctity of the Home—a term used

quite often in circles where people have learnt
to regard their hovels or penthouses as the one
place where each may enjoy a decent measure
of privacy in this busy and busybody world, is
somehow rather foreign to several persons in
the employ of the U. S. Government in these
parts. Some of these persons are in responsible
positions and have been known to be guilty of
violating certain of “silver” workers’ rights in
the matter of housing.

Particular reference is now made to the
male and female bachelor quarters on the Canal
Zone. Generally, the system employed in the as-
signment of quarters to unmarried workers pro-
vides a wide avenue for dissatisfaction by its ab-
normal contribution to the maladjustment of so
many of the workers. An applicant is unaware of
the life he or she may be forced to lead since he in-
variably shares a small room with someone whom
he does not know. If there is any indication that
much unpleasantness will be experienced with
that person he has the alternative of refusing
acceptance of the quarters, regardless of his im-
mediate needs. Worst still is the fact that, after
having lived in any of these rooms for a iong
period of time, one must be subjected to similar
anxiety over the possible acquisition of new
roommates under the assignment system. In this
he has no voice. Long experience has taught us
that. However, it appears that this problem and
others arising out of this condition are not
enough. The inconveniences suffered in this di-
rection have been rising in so strange and sud-
den and a crescendo that certain colored female
bachelors are definitely ill at ease since they have
reason to fear the avenues from which protec-
tion should be forthcoming.

It has been reported that the female occu-
pants of House 920, La Boca are enjoying the
minimum of privacy ever since they were herd-
ed in from other emergency quarters. This house
is jutted in between the La Boca Commissary and
a long line of male bachelor quarters. The win-
dows open either into the wonderfully crowded
thoroughfare or to the inspection of the male
bachelor. So it is that the girls find it impossible
to aid the poor ventilation by using their win-
dows. This is a serious matter and provides no
end of embarrassment.

For several days these women have had to
use the bath facilities on one floor while those
on the other were being repaired. The stairs are
all on the outside of the building and in full view
of the public. All this in a recently reconstructed
building.

The walls in each room are used by the Dis-
trict Quartermaster as bulletin boards on which
large “NO COOKING” signs are placed, while
the rocks on the doors can be opened by all the
keys on the building with little effort. One girl
complained that the District Quartermaster or
one of his agents removed a special padlock she
had installed on her door, while another com-

ACCION

UPW-CIO INTERNATIONAL EXECUTIVE
BOARD HEARS PANAMA REP%T

“BOB” WEINSTEIN, INTERNATIONAL DIRECTOR OF
ORGANIZATION PRESENTS STROBEL'S REPORT

NEW YORK, N. Y., January 13—The UPW-CIO'’s highest
legislative and authoritative body, the International Executive
Board, today heard a comprehensive report on its Panama Ca-
nal afiliate, Local 713, written and forwarded by International
Vice-President J. L. Strobel.

The report was presented by Robert Weinstein, Internatio-
nal Director of Organization of the UPW-CIO, as one of the
most important problems to receive, the attention of the 29-
man Executive Board which is composed of the Union's top-
leaders throughout the United States.

The Executive Board is expected to order full steam ahead
on Canal Zone problems and to instruct the officers to place
their major concentration on the solution of the miserably low
wages and intolerable working and living conditions of the
UPW’s brother members in the Panama Canal.

Bob Weinstein, who is coming to Panama in person Ja-
nuary 16th to speak at the Atlantic and Pacific side mass
meetings, will give a full report on this matter to the mem-
bership of Local 713.

Let's give Director Weinstein a real welcome by turning
out 100% at the parades and mass meetings in the Canal Zo-
ne on January 19th!

STRANGE INTERLUDE

In several C. Z. units the
foremen have been in the habit
of making some attempt at
sharing the Xmas spirit with
the “Silver” workers. For ins-
tance, the *“goldl supervisors
and foremen of the Panama
Canal Storehouses o nthe Paci-
fic Side contributed from their
private funds towards- holding
a “spree” for the storehouse
‘Silver” employees. It is said

The Christian custom of ob-
serving the birth of Christ has
spread so far and so wide that
most of the world’s population
have entered into the spirit of
the occasion and generally look
forward to that time for the
purpose of greeting each other
affectionately and presenting
gifts to those they esteem.

But in these modern times
strange things do happen. In

many sections of the country
many business houses enter
into the spirit of the occasion
and we know of one such store
where the employee gets $5.00
for each year of service in ad-
dition to anyone of the many
articles on sale. There is no
doubt as to the effects produ-
ced on the worker by such hu-
mane treatment.  Interviews
held with the management
there revealed that no labor
trouble has ever been expe-
rienced there and no complaints
has ever been registered by
any customer against any of
the workers. On the other hand,
the Panama Canal has never
been known to extend a word
of gree/jng to the thousands
vitally tied up with the opera-
tion of this zone.

that there was much merriment
at the affair and that those

attending did succeed in ap_
predating the gesture. This
appreciation was voiced in a

written note to the supervisors
by one of the “silver’ repre-
sentatives in which it was hoped
that the gesture of friendliness
would continue.

When the note was placed on
the bulletin board it bore ad-
ditional notes from the Super-
intendent and one of the Super-
visors, which read as follows:
Superintendent:

We are proud of our emplo-
yees for the good work they
been doing and hope they conT
continue. Happy New Year to
Supervisors:

The sentiments expressed by
the :Supt. is generally reflected

plained that it was the habit of this official to
enter the rooms whenever it struck his fancy and
that on one ocassion he ordered the janitor to dis-
pose of some food intended to be used for supper
by ope of the occupants. Another reported that
a white policeman entered the building and de-
manded information on why she did not keep
her door closed, while yet another tall, white man
lost no time in absconding when he pushed open
a door and found the occupant at home.

We suppose some persons are probably hav-
ing fun at the expense of these defenseless wo-
men. However, there is more seriousness in the
matter than meets the eye. The continuance of
such incidents is something this Union cannot
afford to pass without notice. Then, the intrud-
ers who are probably suffering from some form
of anxiety over the quarters should realize that
there is also danger in the situation as regards
their personal reputation. In view of the fact
that sex maniacs, cleptomaniacs and other per-
sons suffering from abnormal desires come in
various sizes, shapes and ages, one cannot be quite
certain of the motives of officials who regard
their duties to the extent that they interfere
with the privacy of others.
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JUNIOR CIO

By HUGH ADAMS

In the NJovem(ber issue of
the NEGRO DIGEST Orson
Welles give his impression of
American discrimination. He
stated that the American people
have been making trouble right
through their entire history in
the field of social justice.

They deliberately took away
the Negro from his native land
and placed him in bondage.
They also have the Chinese and
American Indians on their cons
cience. One of the gravest
forms of this discrimination is
the lynching of Negroes in the
South.

In the Canal Zone the discri-
minating system is desired for
the purpose of “ensuring” what
is called “white supremacy”;
however, this must be stopped.
In two letters appearing in the
Open Forum of
the Panama Tribune,
Jan. 5, one writer stated she
was ashamed to be an Ameri_
can citizen while another de-
nounced the theory of superio-
rity. In this last the statement
was made that such nonsense
would be' easily seen through
when equal education is pro-
vided for all.

As one of the many instan-
ces in which this theory is
blasted, we cite the case of
“Sugar Child” Robinson, 8 year
old Negro boogie-woogie pia-
nist, whose salary is now
$7,500 per week.

by all of our foremen and

myself.

But, as a follow-up to this
expression of pride in the good
work produced by the “silver”
workers, only 44 of approxima-
tely 317 of them were recom-
mended for wage increases;
that is, less than 15% of them
were doemed eligible for ad_

ditional pay.

Is this not a strange interlu-
de indeed?

What To Do With
Your ACCION

1. First you buy it: that is
the only way in which you can
support it; and.inc identally,
that is the only way in which
you can own it honestly.

2. Then you read it for if Vou
don't, you wouldn't know
what's going on in the Union.

3. Then you pass it on to
friends who are not union
members; those who are mem.
hers already have theirs. The
foremen on the job are some
of the people you can pass
your ACCION to. He needs to
know about you just as much
as you need to know about
him.

4. Then you let your editor
know you you feel about your
ACCION. He wants to know
what you like about it and
improvement.

buy your copy
OF ACCION
WEEKLY
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CLARENCE SMALL

From time to time stewards
have been asking' if it is neces-
sary that they pay monthly
contributions as other members
do. The answer is yes. Contri-
butions are to be paid by every
member of the Union, regard,
less of his or her position.

Our office staff has been
doing some very hard work in
connection with dues, and is
fast establishing a system for
handling all contributions paid
into the Union.

Within the next eight or ten
weeks, the UnioivHeadquarters
will be in a position to tell the
financial status of every one of
its members.

Let this be a fair warning to
all members and stewards as
well. Pay up your back dues.
Remember the Union cannot
support you if dont support it.

Members arefrequently ask-
ing when the Union will get
them a raise. If | remember
correctly, we have been told
over and over by men who have
had experience in negotiations,
that the system on the Canal
Zone cannot be
overthrown overnight because
it was not built up overnight.
This system has its years of
tradition behind it, and we can-
not expect the men who have
supported this system for years
and who believe that it is the
system, to have a sudden chan-
ge of heart and decide that the
silver workers have been un-
derpaid for too long and that
it is time that they give us a
decent salary. Although it will
take the Union some time,
these men will have a change
of heart because if they are
unable to see that a new era
has began, the CIO is here to
open their eyes to tHe fact.

It is true that the Union has
not accomplished a major vic-

tory in the true sense of the
word, but on the
other hand it has
accomplished individual victo-

ries which have paved the way
for the major victories to come.
These victories will come, and
they must come, because what
cannot be done on the Canal
Zone by Local 713, will be done
in Washington by our Interna-

%

PRESIDENT ARAUZ
(from page 1)

world must never again be al_
lowed to rob us of a decent
livelihood nor of our love and
respect for each other.

I hereby call upon every
Union steward to blazen forth
throughout the ranks of Canal
Zone, workers our parade call.
Every member who is not on
duty with the Manama Canal
Zone or incapacitated by ill.
ness is required to participate
in this parade.

WITH THE ORGANIZERS

§
(&
Dear Brothers and Sisters:

The CIO. is one organization
that we can say has been form-
ed by the people, for the people
and managed by the people. It
was only through the efforts of
the rank and file members that
we were able to organize.

I am still amazed by the
great amount of fortitude
shown by the average worker.
He knows that this union had
been started from scratch and
had to have time to acquire
the necessary help and equip-
ment to really function like a
well oiled machine.

Now things are beginning to
materialize. So if we continue
to give the same full .support
that we have been giving in
the past, I know that we shall
be assured of a better living.

Bro Joe Mihvood,

International Representative

tional Union backed by the
seven million brothers and sis-
ters who have pledged us their
whole-hearted support.

Remember, brothers and sis-
ters, that never in the history
of the Canal Zone had there
been a Grievance Procedure by
which a so called silver emplo.
yee could seek for his rights.
This is a fact today, we have a
grievance procedure, officially
instituted and recognized by
the Panama Canal and Canal
Zone.

Bob Weinstein, our Interna-
tional Director of Organization,
once stated that even though
the Union never got us a raise,
and he knows that it will, he
was sure) that the Union will
enable us to walk the streets

of the Canal Zone with our
heads up like free men.
The Union is well on the

way of achieving the aims of
its members, such as the solv-
ing of their grievances, better-
ing their educational, recrea-
tional, housing facilities, etc.-;
establishing, a decent minimum
wage for all silver employees;
decent pension and vacation
system. But let us all remem-
ber that we can do a great
deal in helping the Union achi-
eve these aims by giving our
support to the Parade of Ja-
nuary 19, our parade of
strength and unity, this is all
the Union asks in return for
all that it itends to get for
you.

ATTENTION

Brother G. M. Ogle, Chaiir.
man of the Parade Committee,
on his visit to the Pacific Side
last night, announced that all
plans have been completed for
the Unity Parade Demonstra»
tion and called upon all ste.
wards to lend special assistance
in the conduct of the Parade,
both on the Pacific and Atlan.
tic Sideg.

ACCION

TEXT OF LETTER ON
LEAVE REGULATION

Balboa Heights, C. Z.
December 17, 1946.
Mr. J. L. Strobel
International Vice President
United Public Workers of
America, CIO.
Drawer “R”, Balboa, C. Z.

My dear Mr. Strobel:

Reference is made to your
letter of November 13th, ad_
dressed to the Governor,
concerning rest and vacation
leave for seven employees
listed in your letter.

Inquiry indicates that the
leave granted these em.
ployees was correctly com.
puted under existing leave
regulations. | may state,
however, that consideration
is now being given to a re.
vision of the leave regula,
tions applicable to native
employees. It is hoped that
when conclusions on this
subject have been reached
the revised regulations will
prove more satisfactory to
all concerned.

Very truly yours,
F. H WANG

Asistant to the
Governor
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LEAVE REGULATIONS TO EE
IMPROVED, SAYS COL. WANG

La Boca, C. Z.,, Jan. 8—
UPW.CIO Local 713 headquar.
ters today announced that the
Panama Canal has notified the
Union that existing regulations
governing rest and annual
leave will be revised soon—
and for the better.

One of the Union’s major
complaints had been that in
computing vafcation leave, all
Saturdays, Sundays and non_
working days were counted as
part of the vacation, so that in
effect, employees did not re_
ceive their full vacation.

This matter was forcibly
brought to the attention of the
Executive Office on October
21st, when the Union met with
General Newcomer and Col.
onel Wang, and again on Nov.
ember 20th when the Union
met with Goyernor Mehaffey.
At that time Governor Mehaf.
fey requested the Union to
submit its proposals in writing
on this matter, which the
Union subsequently did.

On December 17th, Colonel
Wang, who has been elevated
to the position of Assistant to

the Governor of the Panama
Canal, wrote to the Union stat.
ing that the rest and annual
leave regulaions are now be.
ing revised and he further
stated that the new regulations
when completed would be
“more satisfactory to all con.
cerned.”

This is cretainly good news
to our members, who have
been sorely  discriminated
against on the matter of va_
cation policy in comparison
with “gold” employees.

J. L. Strobel, International
Vice.President of the UP.W.
CIO, who has been in charge
of these negotiations, stated:
“l wish to express cordially
to the Executive Office the
Union’s appreciation for this
change in policy. We are look,
ing forward anxiously to see
the new policy, and we trust
that the Executive Office will
complete the matter as speed,
ily as possible.”

The full text of Colonel
Wang'’s letter to Strobel is re.
produced elsewhere on this

page.

SPECIAL NOTICE

REMEMBER OUR UNITY PARADE NEXT

SUNDAY. THE PRESIDENT HAS ORDER-

ED ALL MEMBERS TO ATTEND.

DON'T FAIL TO GET A COPY OF YOUR
ACCION NEXT ISSUE. THAT IS TO BE
OUR FIRST SPECIAL ISSUE.
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Grand Parade

This is the time, the appoint,
ed time, the time fixed by Len
Goldsmith, that Popular Or_
ganizer of the CIO, for the
Parade which will convince
General Mehaffey, Governor of
the Panama Canal, that he was
wrong, terribly wrong, when
he charged the members of Lo_
cal 713 of the United Public
Workers of America, CIO, of
instability, and of inability to
unite, so as to keep the Union
alive for even six months. No
blame should be attached to
Governor Mehaffey, however,
for our experiences of the
past warranted his statement.
We have fallen down time and
time again. But this time let
us show incontestable proof
that we have at last learnt to
Stick together and intend to see
this thing through to the end,
bitter or sweet, standing firmly
on our feet whilst doing it

This is the route planned for
the Atlantic side Chapters to
demonstrate their determina,
tion to carry the flag to vie.
tory:

Parade starts promptly at
5:00 P. M. from the 5th Street
Park. The marchers, headed by
the national flag of the Re.
public of Panama and of the
United States of America and
by the Bombero Band of the
City of Colon, will proceed
along Front Street in the di_
rection of the Washington Ho.
tel, turn right into Second
Street, and continue on to Bo.
livar Street. Here the Paraders
will again effect a right turn
and proceed along Bolivar
Street until it reaches Eleventh

CIO WINS FIRST..........

Street. At this point it will
cross the railroad track and
for the first time along its
route make a left turn by the
Cristobal Fire Station. Also for

the first time, members of the.

UPWA.CIC, will have set foot
on the Canal Zone on a de_
monstration supporting their
cause with official permission
s6 to do. The Parade shall have
then be located on Roosevelt
Avenue, proceeding onward, it
will very shortly after arrive
at Terminal Street, curve left
and find itself whilst straight,
ening its line, progressing be.
tween the pretentious.looking
Administration Building hbus.
ing the Cristobal Post Office,
and the edifice popularly call,
ed “The Royal Mail Building”.
Now solidly upon Canal Zone
territory, the demonstrators,
marching in step to the music
of tw0O bands, one in front and
the other in the center, will
go forward on Terminal Street,
eastwardly towards Thirteenth
Street Colon, where they will
leave Canal Zone territory _and
return to the hospitable soil of
the Republic. They will parade
through  Thirteenth Street
where it adjoins Ceptral Ave.
nue, swing left on to the east,
ern half of this Avenue, step
in line all along its well.kept
surface until it arrives at Sec.
ond Street; there it will again
manoeuvre to the left and con.
tinue along its length up to
Herrera Avenue where for the
last time the Paraders will
turn left and proceed on to the
rendezvous at the Band Stand

of the 5th Street Park accord,
ing to plan.

(From Page 1)

be taken now.

Late in December, Strobel.and Regi'onal Di-
rector Edward Cheresh met with Colonel Wang,
Assistant to the Governor of the Panama Canal.

Colonel Wang

stated that

investigation had

shown the Union to be right. He further stated
that the hotel employees will be given a wage
increase in their daily pay. This will be on the
basis of receiving the same pay for 40 hours as

previously paid for 48

hours. In addition, the

hotel employees will continue working a sixth
day for the time being and will receive an extra
day’s pay for the sixth overtime day.

This means that every employee will receive
an increase in wages amounting™ to a 20% in-
crease in take-home pay, and this wage increase
will restore the take-home pay that these em-
ployees formerly received. However, they will
receive the same pay for 6 days work as they
previously received for 7 days work.

Regional Director Cheresh followed up the
meeting with Colonel Wang by meeting with the
hotel management, at which meeting the pay in-
crease was verified. It is expected that the in-
crease will go into effect January 1st.

This wage increase, as roughly estimated
by the Union, will amount to about $48,000 per
year total for the approximately 400 hotel em-

ployees affected.

NOTE: Accién has been given to under-

stand that quite a few

hotel employees at the

Tivoli Hotel are not Union members. We believe
that this victory should convince these non-mem-
bers that the Union benefits them and ‘that they
should join Local 713 immediately. Hotel Wash-
ington in Colon is already 100% in union mem-
bership, so this note does not apply to these em-

ployees.

ACCION

NEWS FROM UPW-

CIO IN THE TJS

Last November International
President Abram Flaxer, call,
ed a national conference of
federal workers to adopt pay
and security programs. The
meeting was held in Washing,
ton last Dec. 7. In issuing the
summons to the Board mem.
bers the President emphasized
the fact that the organization
must meet the price crisis
which shows no signs of i'm.
mediate retrenchment and that
federal wages have lagged be.
hind despite the fact that gov.
ernment workers have been
loyal.

Of interest to local teachers
is the news that UPW.CIO is
now the collective bargaining
representative for both teach,
ers and non.teaching person,
nel of the Hampton Institute,
The Board of Trustees of the
University granted this re.
cognition after its sub.commit.
tee checked the membership
cards and found that a sub.
stantial majority of the per.
sonnel on the payrolls of the
school were UPW.CIO mem.
bers.

Our International President,
Abram Flaxer, was unanimous,
ly re.elected to his eight term
as member of the CIO Execu.
tive Board.

New York Teachers continue
their fight for substantial wage
increase. Hundreds of them,
members of Local 555, paraded
to the Empire State Building
in a noon.time demonstration
while attractive leaflets were
distributed to the city’s 8 mil.
lion inhabitants.

Employees of the famous
John Hopkins  Hospital in
Baltimore, Md., are now join,
ing the UPW.CIO. Despite the
fame of this well.known hos.
pital some of the employees
receive as low as $65.00 per
month without  subsistence.
This is the kind of help from
which patients are expected to
receive adequate care. It is no
wonder that these workers are
making no bones about align,
ing themselves wth the CIO.
At the opening drive Regional
Director Schwartz obtained the
assurance from the Director of
the Hospital that supervisors
would not be allowed to inti,
midate employees in exercis.
ing their rights to join the
Union. Negotiations for a con.-
tract will follow upon com.
pletion of the organizing cam.

paign.

A few nights ago two friends
were exchanging secrets in an
autobus. One friend had come
from the Pacific Side (Balboa
Chapter) to visit his cousin on
the Atlantic Side (Cristobal
Chapter). It appeared that the
Crisobal fellow ran short of
new talking material just as
his Balboa cousin had done;
for a few minutes both fell
silent—but not for long. The
popular topic of the day had
been thoroughly discussed by
them but was now reopened in
a new light. The Cris, fellow
had some military secret to
impart. He was not a traitor
and would not have anyone
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"ARROWS IN THE AIR"

By Nelson McBean

Today the quintessence of
importance is attached to the

Two Parades which United
Public Workers.CIO is plan,
ning for January 19, 1947.

Union Headquarters is seething
with unprecedented activity in
connection with the thousand
and one things which should
assure suicess for this hi®oric
event. This department joins
with International Vice 1ve_
sident Jack L. Strobel in as.
serting that the success of these
Parades will mean the further
making of Local 713

We present here some facts
pertinent to these Parades—
Every member should know
these facts—On July 16, 1946,
Major General Joseph C. Me.
naffey, Governor of The Pa.
nama Canal, told Leonard
Goldsmith, International Or.
ganizer Of UPW.CIO, that
within six months the unity
existing at that time between

BOX SCORE....
(From Page 1)

ily were to be evicted from
quarters in Gamboa. Organiz.
ers took up the case, and sec.
ured an extension until Jan.
3lst when an apartment will
be available in Panama.

CARLOS M. GREEN, IC
23726, Ancon, has been receiv.
ing a pension of $17.50. Case
was taken up by Organizer
Hay and won an increase in
the pension to $24.

SYLVESTER E. HARRISON,
IC 37992, Building Division,
Atlantic area. Was given “re.
duction in force” for objecting
to obscene language by his
foreman. Case handled by Ste.
ward Peterkin, Organizer Ev.
ering, and International Vice.
President Strobel. Case won
at 3rd stage hearing, and Har.
rison was reinstated to his job.

VERNAL C. HOYTE, IC
23113, Panama Canal Press,
was given 5.day suspension for
“insubordination”; case handl.
ed by Stewards F. G. Bournes
and Brathwaite, taken to 3rd
stage. Union was unable to
have suspension rescinded, but
Hoyte’s supervisor was re.
primanded in writing for using
profanity and the reasons for
Hoyte’'s  suspension were
changed from “insubordina,
tion” to “poor attitude on job”.
The Press employees consider
this a partial victory and plan
to “pass the hat” for Hoyte's
loss of 5 days wages. Hoyte is
back to the job.

know any of the secrets in his
charge. But this secret was
somehow too big for him to
hold, and after all, this was
his cousin. So in short order
he let his “bushie” companion
in on the searet that the Cris,
tobal Chapter Stewards were
sneakingly contriving to hold
so large a unity.parade de_
monstration that the Balboa
fellows would have a hard
time living down their defeat.
Much to the surprise of the
Cristobal Chapter fellow, his
cousin had a similar secret to
impart him. It appeared that
sneaks abound everywhere and
that both sides have their full
share. Who shall win? We shall
see. 00000000 ps! This doesn’'t
belong in this column.

Silver employees would have
disintegrated and that as a
consequence Local 713 wo ud
cease to exist. “Len,” astute
organizer that he is, accepted
the Governor’'s statement as a
direct challenge to the UPW.
CIO and also as an insult to
the intelligence of the Silver
workers of The Panama Canal
Zone. Goldsmith hit on the
idea of The Parade of the
Century, which would hit the
Canal Zone—Citadel of dis.
crimination and intolerance—
like an avalanche, and thou,
sands of members at several
mass meetings vowed to hit
the “line” and hit it hard
when January 16—six months
—comes around.

Well, guys and gals, January
16 is here. Are you going to
stick to your promise to Len?
Are you going to show Gov.
ernor Mehaffey, in a decent
sort of way, that he was
wrong? Incidentally ,you will
also serve notice through a
successful Parade—on these
Die.hard racists—that “The
worm has turned”, and in
turning, has destroyed the old
fabric of lies which supported
their claim to superiority. You
wi_ll also give a boost to your
own morale and that of thou,
sands of others when taking
part in these grand Parades.
At the same time you will be
doing a good turn for your
Union that will make the go.
ing easier for your represen,
tatives when negotiating on
your behalf.

It is necessary, however, to
take note of a few important
incidents relating to these
Parades:

(1) Len Goldsmith will not
be here. Bob Weinstein, Di_
rector, of Organization, will
make the trip to take part in
these functions. This is i'm.
portant. The International Of.
fice of UPW.CIO is taking
special care of Local 713, at
this, crucial moment of its ex.
istence. Director Weinstein is
not unknown in these parts
where he made a host of
friends during his short “Tour”
last November. Len’s work is
done. He came, he saw and he
conquered. Bob Weinstein, in
his official capacity as Direc.
tor of Organization, is now the
Stabilizer, so-it is good fortune
haying him with Local 713 at
this special time.

(2) There will be Two Par.
ades because the difficulties
encountered in various as.
pects of the problems involved
favored the split, but the prin.
ciple (a show of unparalleled
strength and unity) must be
maintained on both sides of
the Isthmus. It is imperative
that this be understood by
every member so that response
be near as one hundred per
cent as is possible. Only those
who have to work on that
Sunday (morning, Pacific side;
afternoon, Atlantic side) will
be excused from doing their
bit to put these Parades over
with a bang.

This is a duty which must
be performed and no one will
be excused. This is an obliga,
tion to yourself, to your Union,
and to Len Golds'mith.





